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" INSTRUCTIONS

I. This paper has six (6) questions

| S

Answer question one (1) and any other three (3)

Each question carries 25 marks

=

Start each question on a new page

Page 1of 2



B 7 4n¢egran9n9f—mf9m1atxon technology and Human Reseuce&———“—

Management hm-—n-aannrmed the way Human Resourcegi—'

processes- are—maﬁ&ged—and has also proved easy way of domg—
bLI\mebb, Evaluate this aqsertlon (25—

. (a) Explain the Systems Development Life € ycle (SDLC), citing

relevant examples. : (10) _

(b) Discuss the HRIS needs analysis that an organisation should
take into consideration. (15)

. Examine the barriers that hinder the effectiveness of implementing

Human Resources Informatio‘n systems in an organisation and

strategies that HR professionals can apply to avoid such barriers,

(25)

. Discuss the components of HRIS, highlighting its key benefits and

limitations in an organisation. (25)

. Discuss the-systems-development strategies that can be adopted by—————

organisations, stating the merits and demerits of each strategy.(25)

. Explain the following terms:

(a) Enterprise Resource Planning (5)

(b) Transaction processing system (3)

(c) Cyber terrorism (5) _

(d) Data base management system (5) .
(e) System reengineering (5)
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