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INSTRUCTIONS

1. This paper has six (6) questions

(R

Answer question ene (1) and any other three (3)

Each question carries 25 marks

g »

Start each question on a new page
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1. ‘“Training is an unnecessary expense to the organization.” Evaluate this

assertion. (25)

(§e)

(a) Examine any five major functions of Human Resources Manager. (15)

(b) Explain how the above functions relate to organizational performance.

(10)

(]

. Discuss any five activities in the Human Resources Planning process. (25)

I

. Evaluate any five external recruiting sources. (25)
5. Discuss any five factors that Human Resources managers must consider in
motivating employees to perform. (23)

6. Write brief notes on any five of the following

(a) Job Evaluation (5)

(b) Job Analysis (5)

(¢) Job description (5)

(d) Job Specification (5)

(e) Job enlargement (5)

(f) Job rotation (5)
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