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1. Examine the view that there are other things more valuable in an organization 

besides people who work there.                                                            [25] 

 

2. Discuss the merits and demerits of a master strategist approach to the 

formulation of human resources strategies in business organizations. [25] 

 

3. With reference to any business organization, of your choice, assess any 5 tasks 

of a strategic human resources manager.                                              [25] 

 

4. Discuss the concept strategy evaluation, highlighting why organizations 

should evaluate their HR strategies and practices over time.                [25] 

 

5. Citing practical examples, examine the role of a Strategic human resources 

manager as strategic business partner and as a change agent.                [25] 

 

6. Training and development is the responsibility of line managers. Discuss. [25] 
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