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INSTRUCTIONS

1. This paper has six (6) questions
2. Answer question one (1) and any other three (3)
3. Each question carries 25 marks

4. Start each question on a new page
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1. Discuss any one HR Theory and its applicability in the management of public
sector human resources [25]

2. Discuss any five challenges facing HR practitioners in the public sector in
Zimbabwe [25]

3. Compare and contrast traditional personnel management with strategic human
resources management. [25]

4. Distinguish between the management models of the 1990s and the 21* century
prototype as they relate to Human Resource Management. [25]

5. As an HR Practitioner how would you react to competition and maintain

organizational survival and competitive advantage? [25]
6. Examine the significance of David Guest’s 1987 Model in HRM. [25]
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